CHAPTER - 11

TRAVELLING ALLOWANCE RULES OF COAL INDIA LIMITED

1.1
1.2
14

1.4

1.5

These rdes shall be called Coal India Travelling Allowance Rules, 1983,
Theae rulas shall come inta force in respact of jGumey commencing on or after tha 15th April, 1283

These rules incorposate the onginal BCCL TA Rules and CMAL TA Rules and ara issuad in Super
gegaian of tha sames while incorporating all the amendments upta date.

Unless othersise specified thasea rules shall ba spphcable o a8l armployess of Coal India |both executiva

ard non-sxecutive) incleding all emaloyees in its subsidiary Companies and olfcers and frainess,
prooationars and appranices.

These rules shall alsc apply o emplovees under contract or agreemeant with erstwhile Chaal o

BCCL or Coal India or on deputaton 19 the extent not ethersase specilied in the contract or agresmen
ar terms of deputation,

The company reserves the right 10 meodily, cancel ar amend all aor any of these rules or any
supplamentary rules or a part of & rule or suplemeniary rule issued @ connection wih these rules
withoul previcus notics of its intantion, as wall as the right 1o give effect thereto from the date of
isgue. The smounts of pay indicated in the various TA rubes is the pay in the presravised scales of pay

prics 1o the ravision in 1982-83. The said armounts ane lishle 1o change on introduction of revisad pay
GClas,

The paweer toomnterprel these rules s reserved with the Campany.

Lintass there ba anything repugnant in the subject of context, the following terms in these rules are
used in the sense horein explained,

fa) ‘Competent Authorty” means tha Board of Directors of Coal India ar ary autharity 1o which the
powear 5 delegated.

bl "Company” means Coal India Limited including subsidiary Camparses and offices of Coal Inda

Lirnited.

el ‘Empleyes’ means any person appointed fo any senvice or post it connection with the affers

of the Company and shall include all persan of erstwhide collery companies now under the
rmagnagermant of the company but execludes a casual #mployes,

[df  “Family® includes the employes’s husband or wife lanel, legitimate children and step childran
wholly depandant upan ham o Ber,

&l "Pay® maans tha amaunt deawsn manibily by an emaloyes as,

il Basic pay in the grade applicable to the post Feld by him,
L Depuiation pay, personal pay, special pay non-practiaing aliowancs and any otbar
smoluments which may be claszihied as pay by the Company for the pusposs of TA
Rules. In respect of retired re-employved persons, The pay will be the last pay drawn 81
the time of retirernent (pension, plus pensionary equnatent of retrament berefits will
be treated as pay for the purpose of TA Bules subject to the maomum of the gradaj,

[ip  In case of a trainee in receipt of stipend only, the stipend will be treated as pay,
Travelling allowence @ meant to cover out of pocket expenses normally incurred on travelling on
Company’s duty or on retiremant/cessation of re-amployment (to the extent admissible as specified
in the rule) and i% not intended to be & source of pralil, on the whola,

Dty journey are of two kinds
LAY Journey on temporany duties (tourf and

By Jdourney on transfor
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PART - A : TEMPORARY DUTY [TOUR)

HEADQUARTERS ON TOUR

Headguartars of an employee in his station of pasting will be the office whare ha fearmally parforms
hes duty. If he holds mare than one charge in more than one lacation in the station of posting the
affice whare he halds the principal charge will be his headguarters. Travelling on official duty within a
radius of B kms, from headguarters will not be treated as temporary duty (tour),

Lan 1our at every outstation, there will be a notional temporary headguarters, which will ba the place
of tempaorary residence of the employes located at the outstation. For Journeys at such outstation
from temporany hesdauarters, joumeys allovwance will be paid as par Rule 10,2 and the note thereunder

MODE OF TRANSPORTATION

Normatly all journeys an date should be performed by rail or sieamer, and by road where the places
tonnacted by rail or steamer. Journeys on duty betwean places connected by raif or steamear may,
however, be performed by road by employess drawing & pay less than Rs. 2600/ per month with tha
approval of the competent authonty. Employees drswing a pay of Rs. 2600/ par manth and shewve
may perfarm jeurneys on duty by road at their discretion,

Employees drawing a pay of Rs, 3000/ and above may perform jourmeys on duty by &ir af thair
discretion prowsded that employees diaswing a pay between Rs. 2400/ and 3000/ may also travel by
air st their discretion, if the distance involved is more than 500 km and the journey cannot be perarrmed
by a direct tran servicalirect slesper coach service.

CLASS OF ACCOMMODATION
The class of ral er steamer accommedation to which an emplovee is entitled shall be as follows -

Emplayeess RailfSea/River

lal Dwrawing pay of Rs, 3000 Air conditian 15t Class/Highest Class
and abowve per maonth

bl Dreweing pay of As. 11204 & 158172nd class ar conditoned 2 tire
ghove but less than Rs, 3000 sleeper coach. If thera be onby two
classes on the steamer the highar
cigss ardl W thae by soate than
v classas middbe of 2nd class

ek Drawing pay of leas than 2nd class if there be only two classes on
Rs. 1120f per month the steamear the lawer class, in other
cEses the ather class.

TRAVELLING ALLOWANCE OF TOUR IS ADMISSIBLE AS UNDER

10.1 Fare
10.1.18y rall or steamer : Single fare by the shortest route of the class of accommodation 1o which the

employes & entitled plus the charges incurred for reservation of accommodatian including sleeping
accommodation. I, however, he travels in a lower class, the actual fare of the lower class and
reservation charges as above. Whenaver available, return ticket at reduced rate should be purchased
when an officer expects to parform the raturn journey within the period of the currency of tha return

ficket,
Mote :

When any employee is compelled by circumstances 1o travel by higher class tham 19 which he i
entitled he may be allowed the fare theresf under the order of the Compatant Authority,

tal  The term 'shortest route’ has the nofmal meaning attached 10 it Viz the route by which the
destination could be reached earliest by the ordinary modes of traveling. It i3 within the powers
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of the compeatant authority 1o parmil an amployee (o travel by other than the shortest route in
the interest of the Compary's wark,

10.1.2 By Road : when an officer uses

013

0.2
10.21

10.2.2

10.2.3

10.2.4

]
{idl

{iii}

Cheen Car ke will be entitled to highest journey allowarts under cRause 10.2.1

Owen Motor CyclafBoootegMaopad hessall b entitled to bowest jourmay allowance under clause
iz

A taxi where approved, he wall b antithed 1o actual fare subject to tha Bmit to joumey allowance
rate of [ above,

Mote :

An emploves travelling by road in a stage camage (e.q. a busl will be pad the fere for a single
seal there on and not the journey alklowance,

Journey by Air ;

The employee {Rule B2 will be entitled 1o actual air fare subject to the condilions mentianed
bl

When air servica provide two classes of traved, Viz. Ordinary and Exacutive cltass an Employes
holding a post m Scheduls - A & B category shall be entitled 1o travel by Executive class.

Jdourney allcweancs (From hesdguartenTemporany Hesdguarter)

When the dstance betwesn the two places s more than 32 kilometaers Except whane froe
transport is provided by the Company, an emalovea not using his own car or molor cycles!
scootenmaped or Slage carnsge may drawy [ourney ellowance at the rates shown balow :

Employess drawing pay of As. 2400

and abowve par month Fa. 2.70 pesr Km
Empioyess drawing pay of As. 1030

and above buk less than Rs, 2400/~ Rz, 2.00 per Km
Employess drawing pay of less than

s, 10304 pes mionth As. 0.86 par Km.
Note :

It wwas clanfied that where the two places are connecied by rail, the reimbursement of actuals
wioulkd be limited to what the employes would have drawn, as par antitlerment had be traveled

by train,

When the distance between the twao places is 32 kilomaters or less, the ameount reimbursesble
shall ba the actual fare by stage camiage (e.g. a bus) in case of employes dravwing pay of less
then Aa. 2000/ per manth and in the casa of other amployeas tha actual fare by taxi or auto
rickahews g1, provided the that jourmey is performed by taxi etc.

Mote :

Emplayees dimwing pay ol As. 16004 per month and abowve will be entitled (o travel by the upper
class ir a stage Camsge whare mane than ene ciaas g provided. They will be entitled to travel by
deluxa huses also.

Compary vehicles (light vehicles only) used for private journey of the emplaoyes ar his famiby will
be chargad at 80 paise par kilomater,

If an employes on outstation tour is provided wath frea transport he shall be entitled to claim the
daily allowance as for a journey on tour

212



10.0

1.1

11.0.2

1113

1114

11.1.5

1m.2.0
11.21

122

n.aa

1124

DAILY ALLOWAMNCE

Subject to the provisien of Rule 10.2.0 & 11.2.0 daily allowance for the pericd of absence fram
headguariers shall be paid to an emploves at the rates Spocrfied in rule 11,3

Daily allowance is a unifarm allowance for each 24 hours of absence from headguarters or part
thereal intanded 1o cover all ordinany daily expenses incurred by an emploves is consequence of
auch absenca.

Perod of absence from headguarters shall be reckoned from the time an employes actually
leave his headguarters to the time he actually returns 1o his headquarters.

For all journeys by Road/PaildinSteamer the period of absance bBegins when the employes
actually leaves the Bus Stand/Railway Station/Air por/Steamer Station etc. and ends whan he
arrives at the Bus Stand/Mailway Station/&ir Por/Sieamer Station, &l as the case iy b,
Whaere, however, the whole journey is by Company's ar own convéyance the actual tsme of
departure from office or residence as stated by the officer and accepted by the Contrelling
elficer shall be taken for the purpose,

Draily Alloweance shell not be admissible duning casual leave or any other types of leave availed of
dunng tour. It will be sdmissible on sundays and Holidays during halt on duty a1 outstation proviged
the employee certifies 1o the satisfaction of the Contralling Officer that he aciually resided at the
cutstatean on SundsyfHoliday.

Subject o the provisions of nules below 11.2.0 & 11.3.0 daily allowanca at ordinany rates only will
be adrmussible in all cases except that Higher rates for the specified localities (Rule 11.3.2) will he
admissible if the halt in the lacality during a peried of 24 howrs (See Rule 11 22.1) or pan leave of
i>ea Rula 11.2.2) is micre than 12 howrs.

Regulation of Daily Allowance

Full daily alfowance will ba admissible for sach completed period of absence of 24 hours 1o ba
reckonad from the tirme when an emploves leavas headquartars.

Subject to the provision in the note below this rule for any period in excess of the pariod refermed
toin 11.2.9 or for journey which involves an absence from Headguarters of less than 24 hours,
daily allowance will be regulated as fallows

iy I the period of absence or the period in excess of completed 24 hours is 12 hours o less
Hall Daiby allowance,

{ig) If the pernod excesds 12 haurs but doas not excesd 24 hours Full daity allowancs
MNote |

When an employes travels on duty from his Headquarters to an outstaticn and retum 1o his
Hesdguartars within & period of 24 hours, will not be entitled e ary Daily Allewance unless his
periad of absance from Headguarters is moee than B hours

When en employee is treated as a guest of the Compary or of Government or of any other
organisatien the daily allowance shall be granted at the following rates

fl  When board snaly in provided frea 5% of DA,

fnh When lodging only is provided fren Th% of DA

fiil  When board & lodging are pravided frea cne fourth of D. A,
Daily allowance for halt at any one place will be admissible as under :

i}  Forhalt upto 30 days Full Daily Allcwanca
lill  Far halt bayond 30 days and upte 180 days Half Daily Allowance

fiil  For half beyond 180 days Wil
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11.3.0
11.31

1132

11.4.0
1741

Rates of Daily Allawance

The rates of Daily Alowance will b as wundar

Py RANGE SPECIFIED: ORDIMNARY
LOCALITIES LOCALITIES
Exwecutive cadre employess :
Lipta As, 16959 As. 100/ Rs. B0/
Rs. 170405 to As, 26494 As. 125/ As. 100y-
Ra. 2560/~ to As. 3199 As. 1504 A, 1200-
A%. 3200~ and above As. 17&/- As. 140
Mom-aseculveg Cadie amnln'-,'aaa i
Below Ra. 11055 Ra. BO~ Re. A0~
Rs, 1105/ 1o As. 1402/ A=, &0/ Ro. &0)-
e, 1A0NE]- i alboess F=z, Thi- e, B0j-

For the purpase of abave rule the following places shall be treated as specified localities -

Asansalfall S1ate Capitals/BhadravatyBhilaiBilaspurn/Bokare Steal City/Burnpur/TelhiMNew Dal/
DhanbadiDurgapurfHowrah Municipality/Jamshedpur/Margheriia/Magpur/RanchiRourkela/
SanctornaSingrauh,

For Stay in Hotels

The employees will be entitled to actual charges for lodging (Bed & breakfastl, On production of
receipt and subject to the limits as follows —

A. Executive Cadre Employees :

GRADE SPECIFIED OTHER
LOCATIDNS LOCATIONS
{ii  E-1to E-4 grada Mon AC single room Mon AC singla racm
in 3 star hotel or actuals in 3 star hotel or
limited o Rs. 4255 par day actual mited to
for DelhiBombay/Calcutta) Bs. 280/ par day

Madras Rs. 250/
per day for other places.

[iy E-5ioE-7 grade AL mingle room 0 4 sar AL single room in 4
hotel or actuals limited star hotel ar actualks
1o Rs GO0V per day limited to As. 400/ par day
(il  Abowve E-7 grade AC simgle roam n 4 AC single room in 4
star hotel or actuals star holel or actuals
limited to As, GO0~ per day limited 1o As, 480/- per day
fvl  CHD and functional Actuals Actuals
Directors

B. MNon-Executive Cadre Employees :

Pay range Dethi, Cabeutta, Bombay, Madras All other places
il Below Bs. 1105/ Hs. S0y Az, TOY-
il Ra, 1108~ Ra. 1402 As. 100 Hs B0y-
{ni}  Fs=, 1403/~ & above As. 1200 A=, 100/
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1142

1143

11.5.0

11.5.1

1152

12.0

13.

13.1.1

i3.1.2

The non-executive cadre employees who stay in hotels will be paid applicabile daity allowance for
food and incidentals at full rates meanticned in Bule 11.3.7 [for non-executive cadral,

Thea ciaily allowsance for food and incidentals to the executive who stay in hotals waill be the
applicable daily sllowance at full rates meantioned in Rule 11.3.1 (for executive cadra)

Soma special clreumstances
Where only actual fare but no daily allowance shall be admissible -

Subpect to such restriction as may be imposed by the Competant Authonty the actual fare but no
daily allowance shsll be admassible 1o an employes in the following cases.

@ Journey to appear for a medical examination under the orders of the "‘Competent
Authorty’.

bl Journey within a radius of 8 kms, from the headguaners,

Where bath TADA shell be admissible. Tha journey undertaken by an employes to appear before
& departmental axaminationdfmterneswselection est under ordars of competent Authority be
treated as journey an temporany dutkas (tour).

REIMBURSEMENT OF TAXI AND OTHER THANSPORT EXPENSES

i1 The reimbursemeant of hire charges for Taxies would be allowwed for road journeys from
residence o bus stop, railway station ar the air-part, as the case may ba and from bus
stop, raiway station ar the air-part 10 residence or temporary headquaners as the case
iy be At the rate specified in Rule 12 (il

il  Employess drawing a pay of Rs, 2000/~ and abave shall be reimbursed actual hire charges
for 1axies for journeys specified above. Other employvess would use public ranspon and
woulkd be raimbursed actual expenditure incurmed on such modes of transpart.

{5 An employee entitted to traval by taxi would slso 1o be entitled 1o use Campany'a transpart
for afficial journeys Tram the place of temporary residence and back, subject to availability

af Compary’s transpart,

PART -B
JOURMEY OM TRAMSFER

An employvee travelling by rail or road or faxi or stearmnes or air on transfer will be eligible far
travelling allowance as indcated below

MNote :

Tranafar TA will be admessibde only i cases wherne a change of station on transfer is involved. A
transfer (rom Fanigany coalfields 1o Jharia coalfiedds and vice-verss will be traated as a change of
atation. A transfer within the Jharna/Ranigan] Cealfields from one colliery to ancther will not be

traated as a change of station,

One rail or steamar fare lor sell and cne for wife for the class of sccommodation actually paid
far, limited to the fare of the class if accommedaton as in the mode of cormvevance 1o which the
employes is entithed [when on tour) from the old to the naw station plus one rail or steamer or air
fare (according 1o entitlement of the employes] for each depandent child over 12 years age and
half fere for the such dependent child whose age s betwean 3 and 12 years age (in case of air
fara Tor a child, the actual fare will ba reimbursed as i case of the employes who s entifled o
1he air travel].

215



1313

13.1.4

13.2
1321

13.2.2

1323

13.2.4

13.3.

it additional traval 5 actually underteken by the employee (not tha family] wath prior approwal in
shifting the family andior personal effects, two exira tickets by the entitled mada of class ol
pravel for omward and return journey betwean the old and new headguanens or actuals whichever
ig less will be reimbursed,

By Road-Two road mileages at the rate 10 which the employee is entitled vide Rule 10.2 for sell
plus one additional mileage for each member of his famity m respect of road joumey between

places which are not connected by rail,

When on transfer an employes has to travel by road and then by rail, the TA of the two portions
will be calculated a5 under 13.1.2 and 13,13 above separately and added up.

Conveyance of personal Effects

An employes on transfer is also entithed to reimburserment of actual axpenses incurmed on
transpartation of personal effects from the ald o new station, imaed to the cost of carmage, by
goods train, of the perseonal effects upte the maximum mdscated beldow |

iy Drawing pay of Rs. 2600/ and above Fiall wagan ar fwao
contaimers by railway
container sarvica.

fiy Drawing pay of As. 13985 and abave

But less than Rs, 2600/ Full wagarn,
(il  Drawing pay of Rs. 1030/ and

abova but less than Hs. 1338 2500 kg.
i Drawang pay less than Rs. 10300~ 1250 Kg.

If the household effects are transported by truck tha actual expenditure fof such transportatan
will be reimbursed subdect to praduction of recaipt Trom an established transport agency. The
reasonableness of the rate charged will have to be proved to the satssfaction of the Controlling
Offecer,

in addition, actusl cost of packing, loading and unloading of the household effects will be
reimbursable subjact to the magimum of halt month's pay.

Fear transpanation of own carfmolor eycledsoootenmopedicoyeie fram old stathan 1o the niw station
the following charges will ba reimbursebla,

il Wby goods train The actusl cost of packing and freight
fiit W by passenger train Tha actual freight.,
fmiy I by road Actual cost of transportation limited 1o

passangar rain fraght,

Reimbursement of such transportation charge shall be alowed for only ane vehecla at the choice
of individual.

MNote :

Charga for transportaton of parsonal effects from resdence 1o radway staton and vce varsg
shall also be admissible at tha rate of 4 paise per 40 kg, per km. by the shoriest roule,

An employes on transfer from one station to another station will be eligible for the followsing |
Setiling in allowance & Transfer grant Cne month's pay.

Transfer Gramt Transfer grant will be given if the
shiftimg of residenca is more than
32 krns and no transfer grant
will ba green if shifting of residence
15 not Invalved.
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134

16.

16.

1.

il

JETs/MTs who are required 1o move from ane place to anather duning the course of travelling
ghall b eligible anly for sanale traveling fare plus transport of luggage upto 250 kgs and shall not
be entiled te other transfar benafits

PART - C: ON CESSATION OF EMPLOYMENT

RETIREMENT ON SUPERANNUATION OR AN CESSATION OF EMPLOYMENT OF THE RE-
EMPLOYED OFFICER

Subpect 1o such restrection as may be imposed by Competent Authority, an emplaoyee on his
retrament o on cassation of employmennt in case of re-employed officer, may be granted actusal
fare of the class to which his pay entitles him [(Rule 3) for himsalf and his family proceeding 1o
fis home town o 1ne place wherg be intands (o seftle, He will also bo reimbursed the actual
expenditure incurred on trensporing his perscnal effects as in Rule 13.2

MNote ;

Grant of TA on retirement of suparannuation or on cessation of re-employment under Rule 14
rmay be regulated subject inter-alia to the following conditions,

T4 wnder Ruba 14 should be availed of within six month of tha final reddrement or on cessation of
re-ermpdoymmant. [Lwill not be admissible o emplovess whio resign or who may be dismissed o
remavad from sarvice

TA an retirment or on cessation of re-employment will be sdmassible by the shamest reuts to thea
amployas's homa town in India, as declared by him for the purposs or leave travel concession,
or 10 the new place of setilemeant; whichever is less

PART - D : MISCELLANEOUS
ADMISSIBILITY OF TA/DA TO RETIRED EMPLOYEES FOR ATTEMDING COURT CASES

The retirad employees who arg to attend court casas on accouni of prosacution instituted against
tham, by certain statulory bodesinstitution in respect of matters of which they ware statutony
responsible in the day to day discharge of their official duties shall be eligible for payment of T
Dby &t the scale and rates to which they were entitled, as per the provisions of the TA Rules, at
the tima of theair retirereant, subject to the approval of the CMD concerned of tha Company,

{Authority : CIL : OM No, C-5AMIB0710/111/725, dated 1.9.83).

ADMISSIBILITY OF TA/DA TO RETIRED EMPLOYEES AGAINST DEPARTMERMTAL
PROCEEDING WERE INSTITUTED WHILE THEY WERE IM SERVICE, SUCH PROCEEDINGS
ARE CONTINUING AFTER THEIR RETIREMEMNT

Travelling allowance will be allowed (o such emplovees as on tour by the shomest route for the
|ourmey it connection with the enquiry fram hia "hame town’ or from the place whera he has
settled after his retiremanit to the placs of anguiry and back. If at the tims of receipt of summons
the retired employees is at a place ditferent from his home town or place of residdence, the
travalling allowance should be restrcted to tha shortar of the two jourmeys batween that place
10 the place of enguiry and home town or place of residence 10 the place of enguiry

TA skall be regulated in aocordance with the pay of the post held by the retired employeses
immediately prior 1o his retremant.

Mo advance of TA shoukd be paid in conneciqan with such jourmeys.
Mo Daily Allawanca will be admissible for such journeys and Rales

GRANT OF TA TO THE FAMILY MEMEBERS OF EMPLOYEES IN THE EVENT OF THEIR DEATH
WHILE IN SERVICE

in the evant af desth of an empicyee while In servica, TA shall be admissible to tha family
rrgmbers of the said employes from the lest headguarters of the employee to his home town or
1o the place whore the farmily mambers intend 1o settle down in india on the Tellowing condition
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19.

20.

1al

]

{al

=]

Train Fare : Actual fare of the class of accommadation 1o which the deceased employee was
hirmsell entitled, for sach member of tha family, but not excesding the fare for 1812nd class
Railwey accommoation er the fare of tha class of accommodation actually travelled. which aver
% lass

Transporation of Personnel Effects : Actual expenses incurred on transporting the personsl
affects asin Rule 13.2. The TA should be availad of by the family mermbars within sx months ol
the death of the employee. The TA wil be admissible by the shortest route, from the last
headquarters of the employes to his home town in india as declared in his service bookiservice
record or to the new place of settlernent af the family membaers, whichaver is less.

pauthority O, M. Mo, CILC-BANVE0T 100125, dated 1 283},

WHEN AN EMPLOYEE IS SPONSORED FOR TRAINING BY THE COMPANY FOR A PERIOD
OF NOT MORE THAN 120 DAYS HE WILL BE ENTITLED TO TRAVELLING AND DAILY
ALLOWANCE AS BELOW :

Travetling expanses Actual journey fare limited o
the entliled class in tha il

Daily Allowance |
[} First 60 days Full Daily allowance
(i) Bayond B0 days and upto 120 days Helf of the full daily alicwance

In case of residential training were board and lodging expenass are not payabie by the participant,
hig will be entithed to 25% of full or half daity allowance as the case may ba

ADMISSIBILITY OF TA/DA TO A RETIRED EMPLOYEE FOR ATTENDING DEPARTMENTAL
ENCLUIRY

The retited employee who is called to attend Departrmental enquiry 85 & witness in respect of
mattars which had come to his knowledge in the discherga of his official duties shall be eliginle
far payment of TA/DA at the scabe and ratas to which he was entit ied to s per tha provisions of
the TA Rules ai the fima of his retinarment subpect 1o the approval of the CMD cancerned of the
Compary. Travelling Allowance will be allowed PREFERABLY BY TRAIN, IF AVAILABLE, by the
shortast routa fraom his home town ar frem the place where he has settied after retirement 1o
the place of enguery and back,

(uthority - CIL - OM No, CIL - C-5A (vi) : 50710, dated 5.6 845)

ADMISSIBILITY OF TA/DA TO A RETIRED EMPLOYEE CALLED TO ATTEND
INVESTIGATIONS CONDUCTED BY CEI

The retired employes who |s called to attand investigations conducted by C.B.1, in respect of
rmattera which had come to his knowledge in the discharge of his official duties, shall be aligible
for paymant as per the provisions of the TA Rules at the time of his retirement, provided he is
called for the sama by the managemant.

Travelling Allowance will be aliowed preferably by train, if available by the shortest route Trom hies
heme tevwn or from the place where he has sattled after retirarment to the place of investigation
and back.

[Buthority - CIL OM Mo, CIL : C-S4iai) 50710 0 1V - 133, dated 3.9.36]
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CiL : C-HaME0T1O1WE3 drd January, 15984
OFFICE MEMORANDLM

Sub : Regarding entitiement of TA/DA to an employee against whom Enquiry Procedding are
pending and te a co-amployee appearing before the Inquiry Officer to assist the employes
facing Enquiry.

An question hag been raised regarding the admissibility of TADA 10 an employee against whom
disciplinary enquiry is being held and wha is required to proceed from ene station 10 anathar 1o
appaar before the Officer conducting the enguiry,

it has been decided that in such cases the empioves concerned gy be allowed TA/DA s on tour a5
per Ta Aules of Ceal India Limited,

Mo TA/DA will. however be admissitile to the charged person if the enguiry is held at a place other
than his headquarters expressly at his own ragquest

An empioyee under suspension pending enguiry, who is required to perform journey to attend the
departmental enguiry may be allowed TA/DA as per Coal India Limited's TA Rules as for a jourmey on
tour frarm his headguaners during suspension period 1o the place where the departmental enguiry is
held or fram the place at whach he had been permitted to reside during suspension to the place of
engury, whisver i less. Mo TADA will hawever, be admizsibla if the enguiry is held at the autstation
at s owwen regquest.

The foregeing instructions shall also apply to a co-employee assisting in tha empleyes against whom
enguiry is held. Howevar, if the assisting co-employee is on leave the entire pericd spent by him in
the enquiry shall be treated as part of leave and shall not be deemed to have been recallad for duty
and in that case, no TADA will ba admissibla.

The Enquiry Otficer shall furnesh certificates of attendance to the emploves against wharm the enguiry
i heldand also to the co-employee asssting the charged employee. This certificate showld be attached
to the fingl TADA claims,

The co-amployes asssting the employves facing enguiry must obiam prior permission of his coniralling
officer for the tour in connection with the engquiry,

Claims already settled shall not be re-opened. Pending cases, if any, fmay be settled n accordance
with aforasaid instruction.

This issues with the approval of the Competent Autherity.
Sdf-
[G. R. Bhandari)
Genaral Maneger (EE), CIL

Ma, CIL : C-5Ali) : BOTI0 - VI - 258 January 10, 1980
OFFICE MEMORANDUM
Sub : Travelling Allowance Rules

Reference is invited ta this office 0. M. No. CIL | C-5Avi) : 50710 : Vi 210, dated d4th Decembar
1989. Certam clarifications have been sought regarding rele No. 9 and 11.4.1. The same are clarified
a5 umader |
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Rule 9

bl Drawing pay of As. 11204 & above but less than As. 3000/ : 1st Class/2ad Class air conditicned
2 tier sleaper : If there ba only two claszes on the steamer the higher class and if there be
more than two classes, middle or 2nd class.,

Rule 11.4.1

The employees will be entitled to actual charges for ladging (Bed & breakiast) on production of
receipt and subject to the imits as follows

Rule 11.4.1

A EXECUTIVE CADRE EMPLOYEES
SPECIFIED LOCALITIES

GRADE
| E-1 1o B4 Grade

. E-51o E-7 Grade

L Above E-7 Grada

V. CMDs amd
Functicnal
Directors,

[

[iiy

1l

frib

]

{mi

Man AL single rasm in
4 5tar hatal, or

actuals limited to As, 426/-
paf day lor DelhifBombey
CalcuttaMadras. Az, 350/
par day for other places

AL single from in 4 star
hotal, or

actuais limited to Ra. S00/-
prer day.

AL single roarm in 4 star
haoted, ar

actuale limited 1o Rs. GO/
per day,

Actuals

General Manager [F)
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OTHER LOCALITIES

[} Mon &AC single room in
3 star hotel, or

(il actual imited 1o Rs, 280
per day

i} AC single room in 4 star
hatel, or

lii} actuals rmited to Bs. 4040
per day.

0y AC single racm in 4 star
hotel, or

fiiy  actuals imited 1o As. 420/
per day

Actuals

Sdf-
(R. G. Singh)




COAL INDIA LIMITED
"COAL BHAWAN"
FO, NETAJY SUBHAS ROAD
CALCUTTA - 700 001

/07 10/VII 265 Dated : 11-3-98

CIL Beard of Directors at its 171st meeting held on 29th December, 1997 has approved the
iendment to the rates of TA, D A etc. for deputation abroad of employees of CIL and Subsid-

e accommodation in Hotel should be excluding suite.
No. rembursement on account of tips in addition to daily allowance shall be admissible.

Vhere accommodation andfor meals are provided free, the rates of DA should be in line with
those as are applicable to the Govt. employees as detailed below.

In officer on tour or ternporary duty abroad or a member of his family authorised to accormpany
ates of daily allowance will be as follows :

In places where all inclusive
rates of DA are prescribed

In places where no all inclusive
rates of DA are prescribed

both accommodation  25% of the prescribed rate
8als are provided free. or

actual expenditure, whichever
is less.

g only accommodation (i) 2/3rd of prescribed rate

ded free - in a Hotel, or

: The prescribed cash allowance
. whichever is less, and

37.5% of the normal cash allow
-ance rate or
actual expenditure, whichever is less

iy actual amount paid by way of tips
subject to a maximum of 10% of the
rental ceiling.

ir places

(i) 50% of the prescribed

[e Guest House. rate ; and

(i) actual amount paid by
way of tips subject to

a maximum of 10 % of the

rental ceiling.

BOT10MVI161 dated 14/11/97,
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(i) 75% of the normal cash allowance;
and

(i) actual amount paid by way of tips
subject to a maximum of 10% of the
rental celing.

is Office Memorandum is in partical modification of the earlier Office Memorandum No. CIL/C-

5df-
(S.A. YUSUF)
General Manager (Personnel)



COAL INDIA LIMITED

COAL BHAWAN
10, NETAJI SUBHAS ROALD
CALCUTTA - 700 001

Me, CILC-24 alSOT10AINET Dated - 04-11-1997
OFFICE MEMORANDLIRM
Sub : Deputation abroad of employees of CIL and Subsidiary Companies

The above subject was considered in FO's Meet held on 05-10-1337 and it was decided that the
follcwing norms will be applicable with immediate effect.

2, When the accommodation abroad is booked by Indian Embassy, the entithernent iowards accom-
miodation will be on actual basis.

3, The daily allowance in vanous countres will be same as per the st of countres vide MEA's Order

Mo, OVFDMESE1,/30 dated 11.11,1996, The rate of daily allowance for different categones of employees will
e &5 under :

Category of employees Diam Allowance
E-3 and above Full rate
E-1 & E-2 T5%
Mon-gxacutves 33%
now i
4, In addition 10 the dally aliowance, the employees will be entitled to drew advance towards

reibursemant of HotebTransport/Official Telephone/Contingency expénses and the ceding for entitlemeant
for different categories of employees on daily basis will be as under :

o, Category of employess Advanoe of towards reimbursemen
MG, al HotelMransprt/Official
Telephone/Contingency exponsas

Busmness SemirarWorkshipTraming etc,

1. Sch. 'A' & "B’ Directars 400 US § I0US S

Z. Sch, 'C' Directors, M3 & M2 250US S 200Us %

3 h-1 & E-B 2OUSE 150 US &

4. E-4 tex E-1 150 US S 120U5 %

E. MWon-Executives 12005 % 10USS

i o i i i i i N

F Remmburserment of Hotel and CHficial Telephone expenses shall be subject to rendarng of accounts
suppored by documentany evidenca,

4B, Reimbursemant in case of wansport and contingency expenses shall be subject to rendeing of
accounts supported by documentary evidenca. VWherever expenditure incurred on transport and contin-
gency cannot be supported by documentary evidence, a deciaration to that effect by the persan who have
baen deputed on foresgn towr will be sccepted for admitting the claim

4. C, Combined expanditure of the amounts mentioned ind A &4 B sbove shall not exceed the amaounts
given in the above table for the respective scales.

5 In case where hotel charges are inclusive of break-fast, the per Diem Allowance shall be 30% of
the above entitlement.

B, Wheare an emplovess s reated as guest and is provided all meals free of cost, only 25% of the
daily allowance shall be admissible.
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| | Where accommodation is provided free of cost, the admissible advance shall be limited to the daily
Hiawsnce plus 25% of the sdmissible reimbursement of hatelftranspartfofficial telephone/contingency to-

WS iransport, officlal relephone and cantingency,

B The daily atwancs paybals &5 sbhawve, shall be applicable upto a penad ol 14 days and shall ba
5% for the subsequant pericd upto next 14 days. Therealtaer, the per Chem Allowance shall ba

INEF reduced to B0% for the penod bayond 2B days
] Emerainmmignt Alowance

In caze of delegation only, the leader of the delegation will be entitted for an antertainment
BERER upto a maximum of 2000 US % onty. Accounts of expenditue has 1o be rendered on raturn.

Thiz is in supersession for tha earlier Office Memorandurm Mo, CILAC-BANMFEOT10MI143 dated
BB, 10495,

R List of 1he Countries
Bl

{5.A. YUSUF)

General Manager (Personnel]
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List af 1he countnes vide MEA's Qrder Mo, QFDWG95ADD dated 11,117,968

Mame of country

PO NI AR e RO

Bl Bl o ol od ol ol S ol =k =k [}
SODDNOMBEWN O]

22
23
24

26
27
28
29

N
a2

FCHH

da
as

39,

41,
a2,

a3,
4.
A5,
a5,
47,
48,
A5,

BT
82

54,
56,

&7,

Afganistan
Albania

Algaria

Amerncam Samoa
Angola

Anguilla

Antigua

Argenting
Armenia

Apstralia

. Austna

Azarbaizan
Habamaa

Bahrain
Bangladesh
Barbados

Belgium

Beliza

Belars

Benin

Bermuda

Bhutan

Baliva

Botnwana

Brazil

Brtish Wirgin |skands
Bruna:

Bulgaria

Burkina Faso
Burdndi

Camaroon

Canada

Cape Verde |skends
Cayrman Islands
Central Alncan Republic

. Chad
37,

Chile

China
Colombea
Comoron
Conga

Cooks Islands
Costa Rica
Croatia

Cuba

Cypras

Crach Republic
Denmark
Dijibowti
Dominica
Domican Republic
Ecquador
Egyol

El Sabindor
Equatanal Culnen
E=stania

Ethopia

DA in %
TE.00
T5.00
T5.00
G0 oD
TE.00
T5.00
75.00
75.00
75.00
100,00
100,00
75.00
75.00
7500
&0.00
7500
100.00
GO0 DD
7500
GO O
75.00
G0, 0D
75,00
75,00
75D
G0, D0
10000
7500
G0, 00
G0, Do
G000
1000480
G000
G000
G000
G0.00
75.00
100,00
75.00
50.00
G000
&0.00
75.00
75.00
7500
10,00
75.00
100,00
0,00
75.00
75.00
75.00
75.00
T5.00
G000
75.00
G000

Mame of country
BB. Fii

BS, Fmland

Gh. France

G1. Franch Guyana
62, Gabon

63. Gambia

G4, GazalPra)
B85, Georga
B, Garmany
87, Ghana

8. Gresce

89, Grenad
70, Guadeloupe
71, Guam

72, Bumemaila
73, Guirea

¥4, Guinea Bissau
75, Guyana

TE. Haiti

7. Honduras
78. Hong Kong
TS, Hungary
B0, Lceland

B1, Indonesa
B2, Iran

B3, Irag

84, Iraland

BB, lsraal

BY. Wory Coast
BE. Jamakca

B9 Japan

80, Jordan

1. Kampuchea (Combodia)

92. Kazakhstan

83 Kenya

o4, Kinbat

95, Korea (Morth]

o8, Kores (Southl

o7, Kuwail

88, Eyrgyrstan

&9, Laos

104, Latawvia

101 . Lebamom

102.Lesostho

103.Liberia

104 Libya

1056. Lithuania

1046, Luxembourg

107 . Macao

108, Madagascar

109, halkaey

1710 hAalsysia

111, Mabkdives

112 Mah

113 . Malta

114 Martingue

116, Mauritania
224

DA in &
10000
100.00
100.00
G000
G000
G000
73,00
T5.00
100,00
GO0
100, 0k
75,0
7500
G000
T5.00
G000
G000
T5.00
T5.00
T5.00
100,00
T5.00
100,00
T5.00
F5.00
T5.00
10000
75,00
50,00
75,00
100.00
0,
75.00
75,0
&0.00
G000
G000
10000
7500
T5.00
G000
75.00
G0.00
G000
000
G0.00
100.00
100.00
G000
G000
G000
Fo.0D
60.00
B0 Doy
100,00
75.00
B W}



MName of country
116 Mauritus

117 Mexico

118. Moldova
119.Monoca
210.Mongaolia
211, Mantaerra

122 Merocoo

123 Mozarmbigua
124, Mayanmar

125 Namibia

126, Nauru

127 Mepal

128 MNetharlang
1289 . Methar Antille
130 Maw Caledania
131 . Mew Zealand
132.Micaragua

133 Niger

134 Nigeria

135, Mila

136, Nonaany

137 Oman

138 Pagafic Islands
1348, Pakistan

140. Panama

141, Pavua New Guinea
142 Paraguay

143 Paru

144 Philippines
145, Polard

146 FPartgal

147 Puerto Lico
48, Chatar

149 Rsunio

150 Romanma

151 Rwanda

152 . 5aman

153 5ao Tomea & Principe
154 Saudi Arabia

155, 5enegal

156, 5cychelles

167 Siarra Leane
1658 Singapore

158, 5lovok Republic
160, 5oloman Islands
167. 5omalia

162, South Africa
163. Spamn

164.5n Lanka
165.5t. Kitis & MNevis
166,51, Lucin

167.51. Vincent & Grenadines

168 Sudan

169, Surmame
170, Swaziland
171 . Swendan
172 . Sweitzerland
173 Byria

DA In %
G0.00
F5.00
5.00
60,00
G000
75.00
G0.00

GO EIIEI
75.00
G000
G0 O
100,00
T OO
60.00
100,00
75.00
&0.00
60.00
g0.00
100.00
75.00
75.00
50,00
T75.00
100,00
75.00
Y500
75.00
75040
100.00
75.00
5.00
8000
10000
G0, O
B0.010
B0.00
75,00
60,00
75.00
B0.00
7500
75.00
60.00
e ]
75.00
100.00
E0.00
60,00
&60.00
G000
G000
75.00
G000
100.00
100,00
¥5.00

Mame of eauntry
174 Tajikistan

175, Tanzania

178, Thailand

177 . Togo

178 Tonga

178 Trindidad & Tobago
180, Tunisia

181 Turkey

182, Turkmanistan

183. Turka & Caisas

184 . Tuvalu

185 Uganda

186.U.AE.

TET. UK

188.U.5.4,

189 Russian Federation
180, Ukraine

181 Uruguay

192.US Virgin Islands

1893 _Uzbekistan

194 Vanuatu

195, Vanezusala

196, Vietanam
197 . Yaman

198, Yugeslavia

199, Wailis Futune Islands
200 Faire

201. Zamibaa

202 Zimbabwwe

DA in 5
7500
&0.00
75.00
60.00
G000
75.00
50.00
100.00
¥5.00
75.00
GO O

F5.00
100.00
100.00
75.00
¥5.00
75,00
60.00
75,00
5,00
7500
B0.00
60,00
75.00
B0.00
G000
G000
Th.O0Q



COAL INDIA LIMITED
“COAL BHAWRMN
10, NETAN SUBHAS ROAD
CALCUTTA - 700D OO
Ma. CILAC-SA NS0T 10011E Dated © 20-06-12997
OFFICE MEMORANDLIA
Sub : Revision of Pay limits/ranges for entitlement of T.A/D.A., LTC and other Allowance.

In partial modefication of CIL's O.M. No. CILAC-5AMYEDT 1001120 cated 29.4.1997, it has been
decided to revise the rate of pay/pay range inrule 9.0, 10.2.1°, 11.4.1 and 12,0 of CIL's T.A. Rules as under

T.A. Rules Existing Pay Range Aewised Pay range for non-execu
Lingse
Rusa 90 For Non-executive woef 01-7-159
Class of sccommodation by i) Drawing pay of Bs. 1120 (i Drawing Pay of As. 1820/ &
or Steamar & ghows per month above
par month
{il Drawing pay of less than ity Drewing pay of less than Rs
Aa. 1120 per month 1820/-
pef month
Aule 10.2.1 For Mon-axecutives
When the distance between (il Drawing pay of Rs. 2400 and Il Drawing Pay of Bs. 3276 &
above pwi pleces 5 more than abowe pir month per
rmionth 32 Kmns
iy Drewing pey of Rs. 1030 Giih Draneaineg iy of Rs. 180k
& goove but less than &
above per Dut less tham As. 24004 p.m,
Ra. 3276/ p.m,

Hule 10,22 Journey Allowancs - Far Executnee

When the detance beteean the [ Existng pay range at 51 Mo, (F Rs, 300006 pom, should be resd as As
v DRCER T L TS or'iess F0E0- B

Ragle 14 4.7 1B) - tor Mon-Execuives
RAairoipargeoeos, fon Lodaeor, Paeansel ey vamds e B2 5 00 8800

charges at S Mo, # B, 18051115
thould be sad as As. 1806-21265
Aule 120 For Man-Exacutive Ewsting Pay Pevised Pay w.eb 1-7-9%
Reimbursemant of Tao & other il Rs. 20004 R s
28A0/- tramsport ex-

PENSES
This issues with the approval af the Competant Authority.

Sdf-
(B.N. JHA]}
Cheial General Manager (P&IR)
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COAL INDIA LIMITED

"COAL BHAWAN®
10, METAJ SUBHAS ROAD
CALCUTTA - 700 001

o CILAC-BA8 (wilS07 1 0811520 Dusted | 28-04-1007

OFFICE MEMORANDUM
Sub - Revision of Pay limits/ranges for entitlement of T.A/DLA., LTC and other Allowanee.
Consequant upon the wage and salary revision of non-axecutives with affect from 01-07-1931 and

exgcutives with effect from 01-01-1992, the corresponding pay limit for entitlermtn to TADALTC etc. stands
revisad as undar ;

Al TRAVELLING ALLOWANCE RULE
Relevant Aule Existing Pay Revised pay limnit for the
lEmnit Exacutives with affect
from 0i-01-1942

TA. Rules.
1. Aula B.1 - Journay by road Re. 53005 RAs. 7,300/
between places connacted by
Aail or Steamer.
For Non-Exgcutives As. 2, BOO- Rs. 3540/
w.ef 01-07.91)
2 Rule B.2 Trave! by Al Rs. BOOO- As. B.5O0/-
Rs. 4580- RAs. B.500-

Employvees drawing pay of Rs. 85005 & above may parform journey by Air &t their discretion |, pro-
vided thal employees drawing a pay betwean Rs. B500-84995- may alss travel by Air at their discretion if 1he
distance is more than 500 K.M. and the jouney can not be perfarmied by direct train service. Similarly, ather
clauses have o be amended as under -

When the distance
between the two places i
32 E.M.

Relavant Rula

Rs, 4590/ & above pom.

Employvess drawing pay
of Rs, 2280/- & above but
Less than Rs. 45904 p.m

Employeas draweng pay of
less than Rs, 10300 pom,

Exiating Pay

lirnit

227

Relevant Bule Existing Pay Bevizad pay range for
—[angsa the Executive w.e.f.
01-01-1993
4 Rule 8.0
Class of sccommodation [a) Drawving pay of Rs. G000/~ Drawing pay of Rs. 8500/-
by Rail or Steamear & Above & above
B} Drawang pay of Rs. 2250/ Drwaing pay of Rs. 4000/-
& above, but less than & above bul less than
Rs. G000~ p.m, Rs. 8500/ par month.
4 Aula 10.2.1
Journey Allpwance Emplovess drawing pay of Emlovess drawing pay of

A=, GEOOM- & above p.om

Emplonsees drawing pay of
As. 40000 & showve, but
less than Aa, G500~ p.m.,

Employens drawing pay of
less than Rs. 1787/-p.m.

Rewised pay lirmit for the
Exacutives with effect
from 01-01-1952



B.

Maota | [For non-axscutives)

Rule 10.2.2

Journey Allowance

Whan the distance betwaan the [ Bs. 3000/ p.m,

T places is 32 k.m: or less (il Rs. 22500 p.m.
For Mon-Executive (m] K5 20008 pom,
i} Az, 1600~ pum

fil Ha. 4,500k p.m

(] R 4000 p.m.

(il Rs. XEB0bpm. bwel
vl Re. 2362F p.m. 1,797

The local it for resmibursement of local ravelimg axpenses as per CIL s 0.0, No, CIL/C-SAGNT 10

VINTOST dated 30-5-34 is 1o be taken as “within a radius of 8 K_M * from Hars

B RBule 1133
= For Exacutives Upto Rs. 3350/ Upta Rs. G000/
Rs. 3351-6000/ As. 5001-T000&~
As. 5001-67174- A=, ¥001-BE26/-
Ra. 61755 & abowa Rz, BEZE & abowm
_ For Non-Executves Bedoner Rs. 11060 Halow Rs. 1806~ fwef 1.7.0
As. 1105 -1402/)- As. 1806-2126{- tweal ¥ 791
Fe. 1403 & aboee Ais. 2126/ & above
T Bl o
{81 For Mon-Executives
Reimbursament for il Below As, 1105~ i1 Balows Rs 1806w a f. 1781
lodgimg charges {iiy A=, 11081402 tiit Rs. 1806 - 2125/~ -do-
lii) A=, 14035 & above iy Ha, 2126{- & sbove -do-
B A 12001
Resmburserment of Taxi & Cther Tansport
Expanses
For Executivas R 3060/ Rs 4500 bwaf 1.1.92
- For Morn-Execuines Fis. 2000 Fio. 28000 fweaf 1.7.91)
g8 Aule 13.2.1

Raimiursement of actual
expEnSEs incurred on
rrensportalion of parsanal
offacts.

ik Drawving pay of As. 73000

& above

(i} Drawing pay of RS, 4500

& above but less than As. 73000

{i} Dravning pay of Fs, 5300
& above

fiit Drawing pay of Az 3050/
& above but lesa than Ra. 53004

liii Dravwing pay of Bs, 2260/~

[ Dranesing pary of Ko d000)-
& above but less than

& aioove buf less than

Rs. 3060/ Rs. 4500/
For Mon-Executives (¥ Drarwingy pay of As. 26004~ WDrawing pay of Rs. 35404
& soowe., & above

liil Drawsing pey of As, 1398/

(il Draweing pay of Rs 21451
& above but less than

& sbovee buf less than

P, 2600/ Fs. 35400
fiiik Drrawving pay ol Re 10304 Sk Dmedmiiy P £f Tis TR
& above but bkess than & above but less than
As. 1396/ Az, 2145/
; 1Hgl;'.'1am Auba Exssting range Revised pay Range
Far Mon-Exacutives il Drawving pay kesa than () Dirawving pay hass
Rs. 1030~ R=. 1781~
o Above rates are apphicable from the date of the sswe of the Circular and wil not have retrosgactive
ol
(Bl LEAVE TRAVEL COMNCESSIOMN,
11.  Rube 1i{b} {i-
Entitlamant of Fatway {i As, 6000 i} Rs, BEOD-
Class of accommodation {ii) A%, 3360/ fiik A=, KOO0/~

. CONVEYAMCE ADVANCE
11, Rule 1
Eligibsity to conveyance
advance for purchasing
Motor Can®otor Cyole)
Scooter) Mopad.

tiik As. Below Rs. 3500,

Ra. 3260/
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tiill Below Rs. 500

As. 5000



CONVEYANCE ALLOWAMNCE

Type of vehicle/Pay Range Aevised Aate w.ef.
grade of Executive 31.8.1904
ghility to revised rate of Car, i) E-5 grade & above Rs. 12004 p.m.
svanoe ANoWwanos 3§ er {ii} Balows E-5 grade As. 960~ p.m,
% Circular No. CIL/C-5AVI ScooterfMotar Cycle Rs. 330/- p.m.

00 dared 31.3.94

Mopedf&uto Cycle or ary ether Re 150
power driven vehicle of less

than TTO H.E
ASSANM AL LOWANCE
Existing pay range Rate of Assam Revised Pay Fate of Assam
[ Albowance pom, range w.e.f. Allowance p.m.

01-01-1902 weaf, 20.1.87

Basic Pay - Basic Pay
il Upto Rs. 3750/ Rs. SO0y [i} Upto Rs. 5210/~ Fs. 7008
i} Abowe Rs. 27500 Fs, 500, {1} Above Rs. 5410/ s, BOO-

fity to revised rate of Assam Allowance &5 per D.M. Mo, CILAC-BANINS297 2Assam Allowance/075
0-01-1997),

ELD ALLOWANCE

wigting Pay Aange Aate per month Revisad pay Range Rate per maonth
w.af 01.01.92
Fe0-3250/4- Ra. 300/ A5, 4000-50000- Rs. 300
Rs. 3251-3705/- Rs. 400/ Rs, 5001-5475/- Rs. 400/-
1z, ATH1L & abave Rs. SO0/ Rs=. 5476/ above Rs. S00/-

ity of Coalfields Allowance as per O.M, No. CIL/C-SALISZ010{613436 dated 5.10.1956).
oz with the aporoval of the Competant authority

BN, JHA
Chief General Manager (P&IR)



